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1/1 Graduating qualified experienced professional nurse with knowledge, attitude and skills
of nursing administration that are necessary to achieve highest standards of ethical and

professional practice in a variety of health care settings.
2/1Programme Specific objective

Discuss theories and principles of nursing administration that related to nursing
service and nursing education.

Describe ethical and principles of nursing administration in scientific research.
Utilize information technology for serving professional practice in nursing

administration.
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Al. Interpret theories and principles that related to educational field in nursing

administration.
A2. Discuss models and theories of health education.

A3. Recognize models & objectives in strategic planning in nursing administration.




A4. Describe exchangeable effect between professional practices in nursing
administration and the hospital environment.

A5. Recognize the scientific progress in nursing administration.

AG. Discuss curriculum development.

A7. Identify different teaching strategies for nursing.

AS8. Recognize principles of quality professional practice in nursing administration.

AQ9. Define health economics that related to educational field in nursing administration.

A10. Memorize steps of developing personal and career portfolio.

Al1l. Identify concept of E-learning and its process.

Al12. Identify the purpose of the professional Code of Ethics.

A13. Identify the healthcare delivery system in Egypt.

il jleall 272

. Integrate behavioral theories in nursing practice for solving problems.

. Apply appropriate managerial skills in health care setting for solving specialized

problems.

. Integrate different knowledge for solving professional problems.

. Integrate health economic theories in managing appropriate hospital design.
. Analyze professional practical hazards in nursing administration.
. Plan for using innovative teaching strategies.

Conclude a plan for professional performance development in nursing

administration.

. Integrate theories of educational psychology in designing educational program.




B9. Derive professional decision making in different professional situation.

B10. Analyze critically the difference between the healthcare delivery system in USA
and the other in Egypt.

B11. Recognize the strategy of time management.
B12. Arrange learning activities and strategies for undergraduate education.

D daleal) s dxigall il leall 3/2

C1.Apply updated administrative professional skills in nursing administration.
C2. Apply activity of organizing curriculum development.

C3. Measure nursing productivity using task analysis.

C4. Performing simulation strategies.

C5. Apply principles of economics in health care settings.

C6. Design student portfolio.

il el 4/2

. Communicate with different levels of nursing staff.

. Use information technology in academic and field practice in nursing

administration.

. Utilize information technology for serving professional practice in nursing

administration.

. Use information technology in updating hospital design and principles health

economic.

D5. Assess self-learning needs and objectives.

D6. Apply continuing updating lifelong learning in daily professional practice.




D7. Propose different resources to get more knowledge and information in nursing

administration.
D8. Develop rules and indicators for evaluating staff nurses' performance.
D9. Collaborate with different professional groups.
D10. Manage time effectively.
D11. Engage in continuous learning.

D12. Integrate nursing management thoughts and their implication in the field of

nursing management.
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Academic Reference Standards “ARS” for Master Program in Nursing

1. Graduates Attributes
Graduate of the Master's program in any discipline must be able to:

1. Professional in the application of basic, strategies and the use of various tools of
scientific research.
. Apply of the analytical approach and using it in the area of specialty.
. Apply the scientific knowledge and combined it with relevant knowledge related to
professional practice.
Show awareness of the current problems, and new trends in the field of specialty.
Determine professional problems and find solutions for it
Mastery of appropriate specialized professional skills, and the use of technology to
serve the professional practice.
7. Communicate effectively and has the ability to lead teams work.
8. Decision-making in different professional contexts.
9. Employment of the available resources to achieve the highest benefits and maintain it
10. Show awareness of his/her role in the community development and environmental

conservation in the light of the international and regional changes




11. Act to reflect a commitment to integrity, credibility and follows by the profession
rules

12. Development his/her self academically, professionally and capable of continuous

learning.

2. General academic reference standard

2-1 Knowledge & understanding

By The end of the Master Nursing program, the graduate must be aware and

understand the following:

A. Theories and principles related to the field of learning as well as in the related areas

B. The mutual effect between the professional practice and its impacts on the
environment

C. New trends in the field of specialty.

D. Ethical and legal principles of professional practice in the area of specialty.

E. The principles and basics of quality of professional practice in the area of specialty.

F. Basics and ethics of scientific research

2-2 Intellectual Skills

A. Analyze and evaluate the information in the area of specialty and follow it for solving
problems

. Solve specialized problems even with the unavailability of some data

. Link different knowledge to solving professional problems

. Doing a research study and/or writing a scientific study for research problem

. Assess the professional practical hazards in the area of specialty.

. Plan for improvement of in the area of specialty.

. Making professional decisions in a variety of professional contexts

-3 Professional skills

By The end of MSC nursing program the graduate must be able to:

A. Mastering basic updating professional skills in the area of specialty.

B. Write and evaluate professional reports

10




C. Evaluate the current methods and tools applied in the area of specialty.

2-4 General and transferable skills

Use different communication skills effectively

Use information technology to serve the professional practice
Self-assessment and identify personal learning needs

Use different resources of knowledge and information

Develop rules and indicators for evaluating the performance of others
Working in ateam, and lead teams in various professional contexts

Manage time efficiently
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Research  methodology

and biostatistics

Fundamental of Health

education

Community studies and
allied health problems

Educational strategies in

teaching nursing

Behavioral Sciences

Educational Psychology

English language

1st

Computer science

2" and 3

Strategies in  nursing

service administration

2" and 31

Nursing  administration

seminar

2" and 3"

Curriculum development
and reconstruction in

nursing

2" and 3"

Instructural Strategies in

Nursing




2" and 3"

Nursing  Management

Theory

2" and 3"

Health care delivery

system

2" and 3"

Health Economic and

Hospital design

2" and 31

Issue and Trends in

nursing administration

Continu

ous

Minimu
m one
year up
to four

years

Minimum
one year
up to four

years

Thesis
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Candidates for the Master of Nursing Administration program must fulfill the following

academic criteria:

. The candidate must hold the Bachelor of Science in nursing degree with a minimum
grade of good from one of the recognized universities in Arab Republic of Egypt or an
equivalent degree

. Candidate who is registered from outside the faculty must have practiced nursing in
hospitals or health care institutes for at least two years after the internship. Candidates
who are working as university members should practice for at least one year after the

internship year.

. Candidates who are registered from outside must be enrolled on a full time basis for

the first year.
4. Registration for master program is announced yearly during August.
5. The courses are divided into three semesters as follows:

1%t semester starts in September and ends in December (15 weeks)

2" and 3" semester starts in February and ends in September (32 weeks).

s el Jleiny dedaid) sl @) 7
Satisfactory attendance for all courses and clinical training.

The candidate attends the required examinations at the end of each semester.

1
2
3. Pass all written examinations
4

Register for her / his thesis after passing all the first and second terms courses

successfully




5. Submit a protocol for conducting a research project which must take the approval
of the faculty council after the approval of the faculty council after the approval from
research nursing council.
6. Discuss her /his thesis in front of judging committee at least after one year from
the date of registration with a maximum period of 4 years after passing the third term
courses successfully.
7. The candidate is permitted a second chance for passing the examinations in which
she /he failed for any semesters courses at the end of the semester.
8. The candidate is permitted to repeat the examination in the courses if she /he
failed to pass the rewrite examination.
9. The candidate's success or failure is based on the following criteria of grading
system:

e Excellent :from 85% of the total scores

e Very good: from 85% of the total scores

e good: from 75% of the total scores

e Poor: from 65% of the total scores

e Very Poor: less than 30% of the total scores
10. The final grading system is devided into :

e 20% for preparatory courses

e 40% for specialty courses

e 40% for thesis

t bl (piailal) aaiae ) B 5 (3 5k -8

Method Measured ( ILOs)

Semester work Al, A3 ,A5 Ab6, A8, A9, Al10, B1, B5, D3

Clinical exam Al, A4,A6, A7,A9, B6,B8,D4,D6,D8

written exam C1,C2,C3,C4,D2

Oral exams A2,A5,A10,B2,B3,B9,D7

Thesis presentation B1, B7, C2, C5, D1, D5
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Matrix of ARS ILOs and Master Program ILOS

A. Knowledge and Understanding

ARS ILOs

Nursing Administration Master Program ILOs

G.  Theories and fundamentals
related to the field of learning as

well as in the related areas

Al. Interpret theories and principles that related
to educational field in nursing administration.
A2. Discuss models and theories of health

education.

H. The
between the professional practice
the

mutual influence

and its impacts on

environment

A4. Describe exchangeable effect between
professional practice in nursing
administration and the hospital environment.

A8. Recognize principles of quality professional
practice in nursing administration.

. C. Scientific developments in
the field of specialization

A5. Recognize the scientific progress in nursing
administration.
AG6. Discuss curriculum development.

A7. Identify different teaching strategies for
nursing.

Al13.Identify the healthcare delivery system in
Egypt.

D. Moral and legal principles
of professional practice in the
area of specialization

A10.Memorize steps of developing personal and
career portfolio.
All.ldentify concept of E-learning and its

process.

E.  The principles and the
basics of quality of professional
practice in the area of
specialization

A8. Recognize principles of quality professional
practice in nursing administration.
A3. Recognize models & objectives in strategic

planning in nursing administration.

17




F. Basics and ethics of
scientific research

Al12. Identify the purpose of the professional Co
of Ethics.

A9. Define health economics that related
educational field in nursing administration

B. Intellectual Skills

ARS ILOs

Nursmg Admimistration Master Program 1LOs

H.  Analysis and evaluation the
information in the area of
specialization and follow it for

solving problems

B1. Integrate behavioral theories in nursing
practice for solving problems.

b. Solve specialized problems
with the unavailability of some
data

B2. Apply appropriate managerial skills in health
care setting for solving specialized problems.

C.  Link different information
to solving professional problems

B3. Integrate different knowledge for solving
professional problems

D. Doing a research study for
writing a scientific study for
research problem

B6. Plan for using innovative teaching strategies.

E. Risk assessment in
professional practices in the area
of specialization

B5. Analyze professional practical hazards in
nursing administration.

F. Planning for performance
development of in the area of
specialization

B7. Conclude a plan for professional performance
development in nursing administration.

B11. the of

management.

Recognize strategy time

B12. Arrange learning activities and strategies for
undergraduate education.

G.  Making professional
decisions in a variety of
professional contexts

B9. Derive professional decision making in differer
professional situation.

B4. Integrate health economic theories in




managing appropriate hospital design.

B8. Integrate theories of educational psychology

in designing educational program.

C. Professional and practical skills

ARS ILOs

Nursmg Admimistration Master Program 1LOs

D. Mastering basic modern
professional skills in the area of
specialization

C1.Apply updated administrative professional
skills in nursing administration.

E. Writing and
professional reports

evaluating

C2. Apply activity of organizing curriculum
development.

C3. Measure nursing productivity using task
analysis.

C4. Performing simulation strategies.

F. Evaluation of existing
methods and tools applied in the
area of specialization

C5. Apply principles of economics in health care
settings.
C6. Design student portfolio

D. General and Transferable skil

Is

ARS ILOs

Nursing Administraion Master Program ILOs

A. Use
communication
effectively

different
skills

D1. Communicate with different levels of nursing
staff

B. Use
technology to
professional practice

information
serve the

D2. Use information technology in academic and
field practice in nursing administration.

D3. Utilize information technology for serving
professional practice in nursing administration.
D4. Use information technology in updating




hospital design and principles health economic.

Self-assessment and

identify personal learning needs

D5. Assess self-learning needs and objectives.

Use different sources of

.

knowledge and information

D6. Apply continuing updating lifelong learning
in daily professional practice.

D7. Propose different resources to get more
knowledge and information in nursing
administration.

E D_cviclz)p 2 rules  and

indicators for evaluating the

performance of others

D8. Develop rules and indicators for evaluating
staff nurses' performance.

k. Working in a team, and

the leader teams 1n various

professional contexts

D9. Collaborate with different professional
groups.

Manage time efficiently

G

D10. Manage time effectively.

H. Self- and continuous

learning

D11. Engage in continuous learning.

D12. Integrate nursing management thoughts and
their implication in the field of nursing
management.
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Faculty: Nursing

(11) d) s
University: Mansoura university

Department: Nursing Administration

Master : Nursing
Administration

Matrix of Program ILOs Matching with Program Courses

Courses

Teaching
Methods

Evaluation
Methods

A.
Knowledge
&
Understand
ing

B.
Intellect
ual Skills

C.
Practical
&
professio
nal Skills

D. General &
Transferable
Skills

E
Attitu
de

Issue and
Trends in
nursing

administrat

Interacti
ve
lectures.
Individu
al and
group
presentat

ion

e Final
written

exam

Strategies
in nursing
service
administrat
ion

Al iy

)

Interacti
ve
lectures.
Group
discussio
n
Individu
al and
group
presentat
ion
Assignm
ent-

problem
solving.

Semester
work
Oral
Examina

tion.

Practical
examinat
ion

Final
written
Examina

tion

B3, B4,
B12,B10,
B8

D5,D7,D8,D9,

D10, D11




Teaching

Strategies
in Nursing
Education

i i

Lectures
Discussi
on
groups.
Reading
and
library
assignme
nts.
Written
and oral
presentat
ions.

Individu
al and

group
project

Participa
tionin
discussio
n.

Final
written
examinat
ion.

Oral
examinat
ion.
Clinical
practicu

m.

Al, A6,A9

Curriculu
m
developme
nt and
reconstruct
ionin
nursing
Diskis e
G..M_'ml\

(s Lansl Ll
iz il

Lectures
and
notes.
Discussi
on
groups.
Reading
and
library
assignme
nts.
Written
and oral
presentat

ions.

Final
written

exam

A7,A10,Al
3




Health
Economic
and
Hospital
design

(> alaid)

jawdi

Interacti
ve
lectures.
Group
discussio
n.
Reading
and
library
assignme
nts.
Written
and oral
presentat

ions

Final
written

exam

D3,D4,D5,D8

Nursing
administrat
ion
seminar

Ja..a:‘uﬂ\ Je

Interacti
ve
lectures.
Group
discussio
n.
Individu
al and
group
presentat
ion
Assignm
ent-
problem

solving

AS5,A6,A8,
Al0, A13

D1,D3,D5,D8




Nursing
Manageme
nt Theory

Sylal 3 ol ks

o2

Interacti

ve

lectures.
Individu
al and

group
presentat

ion

Assignm
ent-
problem

solving.

Health care delivery

system

Human behavior in
nursing administration

Program coordinator

Lectures and notes
Discussion groups
Reading and library
assignments
Written and oral
presentations
Lectures
(interactive
presentation)
Group discussions
(interactive
presentation).

Assignment.

Semester work

Final written exam

Quiz
Observation
Presentation of
[\\,H\,\

Group discussion

Head of Department

B1,B3,B4,B7.B

5,A4,A6.A ‘ g
ASA4,A6,Al 9 C3,C4,C5

AMLES Nas -

Prof. Ahlam Elshaer

D2.D8.D10

D2.D8.D11
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Specifications
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This course introduces the graduate to the essential elements,
knowledge, skills and implications that nurse must learn to | &l ciaa-2
succeed in today's health care environment.

By the end of the course the candidate will be able : A (a8 e gl -3
to

Master
Specialty

Al- Describe different concept and objectives of the strategic
planning.

A2- Explain phases of strategic thinking.

A3- Describe concept and goals of redesign.

A4- Recall concept and barriers of restructuring.

A5- Recognize different function of joint commission.

A6- Explain roles of various managerial and technical levels.

AT7- Describe different styles of leadership.

A8- Discuss different techniques of decision making and problem
solving.

A9- Illustrate types of decision making.

A10- Explain concept of (team, team work, team building)

Al11l- Recognize guidelines for effective team building.

A12- Discuss different type, sources and phases of stress.

A13- Recognize benefits and tips of time management.

Al4- Identify different concepts of (change, change agent,

organizational change, driving force, restraining forces).




A15- Identify concept of (productivity, efficiency, nursing
productivity).

A16- Discuss current methods for measuring nursing
productivity.

Al7- Discuss standards for an effective selection process.

A18- Explain roles of staff development educator and staff

development director.

A19- Recognize different methods of performance appraisal.

A20- Describe characteristics of good budget.

A21- Recognize techniques of material recourses.

B1-Discuss model and process of strategic planning.

B2- Predict barriers and weakness of restructuring.

B3-Describe the accreditation of nursing for the provision and
maintenance of optimal quality of patient care.

B4- Differentiate between various roles of nursing levels.

B5- Discuss characteristics of effective decision making and
problem solving.

B6- Differentiate between group and team.

B7- predicts reasons of resistance for change.

B8- Discuss consequences of stress.

B9- Discuss role of nurse manager in time management.

B10- Discuss strategies to deal with resistance for change.

B11- Develop productivity program.

B12- Discuss reason of low productivity.

B13- Illustrate forms of staff development. .

B14- Discuss process of budget.

B15-Discuss different methods of assignment.

B16-Discuss characteristics of good tools

B17-Discuss principles of material resource management.

C1- Critique strategic planning model using SWOT analysis.
C2- Apply technique of job redesign.

C3-Evaluate leadership styles in different health care setting.
C4-Use tools of managing time.

C5- Design plan to overcome resistance of change.

27




C6- Design staffing plan to fulfill staff requirements.

C7- Critique system of recruitment and promotion of the heath
care setting.

C8- Develop staff development program

C9- Use tools of performance appraisal.

C10- Measure nursing productivity using task analysis.

D1- Apply problem solving technique.

D2-Explain how to manage time and avoid time wasters.
D3- Explain selection process.

D4-Create team sprit among staff nurses

D5-Using coping strategies and dealing with stress

D6-Use principles of assignment and time schedule effectively.

1- Strategic planning.

2- Health care organizational relationship  (traditional

relationship ~ oriented  redesigning,  restructure
reengineering).
Joint commission on accreditation of health

organization.

and

care

Roles and functions of nurse managers at various managerial

and technical levels.
Leadership
Problem solving and decision making.
Building and managing teams.
Managing stress and time.
Managing change.
10-Productivity
11-Staffing scheduling and assigning strategies.
12-Selection and development of personnel.

13-Staff development.




14-Performance appraisal.
15-Budget.

16-Material resources of nursing management..

-Interactive lectures.
-Group discussion
-Individual and group presentation

-Assignment-problem solving. -Individual and group project

According to the faculty procedures to caring for defaulters

students

- Semester work (Group discussion, presentation of topics, library
assignments)

- Oral Examination.

- Practical examination

- Final written Examination

- Semester work in all 32 weeks
- Oral exam week 34
- Practical examination week33
- Final written exam week34.

Semester work 48 24%
Oral exam 40 20%
Practical exam 12 6%

Final term exam 100 50%

Total 200 100%

e all g Al Al i) daild -8

Not applicable

<) S L

Blanchard, K. (2018). Leading at a higher level: Blanchard on

da e iS

29




leadership and creating high performing organizations. FT Press.
Johnson, P. (2018). Fundamentals of collection development and

management. American Library Association.
McCaffery, P. (2018). The higher education manager's handbook:

effective leadership and management in universities and colleges.

Routledge.
Brynjolfsson, E., Rock, D., & Syverson, C. (2018). Artificial

intelligence and the modern productivity paradox: A clash of

expectations and statistics. In The economics of artificial intelligence: An
agenda. University of Chicago Press.

Ch Mone, E. M., & London, M. (2018). Employee engagement through
effective performance management: A practical guide for managers.

Routledge.Bender, S.,




Northouse, P. G. (2018). Leadership: Theory and practice. Sage
publications.

Hanko, G. (2018). Special needs in ordinary classrooms: From staff
support to staff development. Routledge.

Clinton, R. (2018). The making of a leader: Recognizing the lessons and
stages of leadership development. Tyndale House Publishers, Inc..
Rosenbach, W. E. (2018). Contemporary issues in leadership.
Routledge.

Sosik, J. J., & Jung, D. (2018). Full range leadership development:

Pathways for people, profit, and planet. Routledge.
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- International Journal of nursing studies ) dgale
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&

2013/2/21 g% (121) 43 A0S udae Adb|gay dalra

AaapalSY) julaall Vs Alhaaty Alaalya ol

2019/3/26 #: % (130) & .
alall anadl ulaa sl

JM\M ) :
iad) anadl)
s dlga [a

- 7 ) )




University:Mansoura University Course Title: <laadll ;\:U‘-’\J‘ 4ol i)

Ay pail)
Faculty:Nursing Code: MSS9

Department:Nursing Administration Master specialty

ILOs Matrix for Course Content

B C

Teaching Evaluati Kné?/\\./ledg Intellect Practical Gen(lajl'él
Methods on & ual & &

Methods Understan Skills pror:‘zfsm Transfer

ding s able
Ki Skills
lls

1. Strategic Al, A2, Cc1

planning. Semest
Health care| Interacti| >EMESE 4370 c2

organizatio| e r work
nal
relationshi
p discussio
(traditional| -Group
relationshi discussio
p oriented presenta
redesignin n
8
restructure topics,
and
reengineeri
ng) aland assignm
3. Joint
commissio
non presenta
accreditati .
tion
on of Examina
health care
organizatio
n

lectures.| (Group

n,

tion of

Individu | library

group ents)

- Oral

- tion.
Assighm




4. Roles and ent- - Practical

functions problem

of nurse solving.
managers | -~
at various Individu

managerial al and - Final

and grqup
project written

tion

technical
levels Examina

Leadership "
ion

Problem
solving and
decision
making

Building
and
managing
teams

examina

. Managing stress and time

Managing change
Productivity

1. Staffing scheduling and
assigning strategies

2. Selection and development
of personnel

13. Staff development.

. Performance appraisal

5. Budget

. Material resources of
nursing management

Teacher course Course coordinator

Dr. Nehad Sgul(*
{ \

)

B8.B9

B7

BI1,B12

[[HL’;I(I of Department
|

:.—\ssist. Prof. AhlamElshaer ()\(‘,\‘ ( IS i
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The students will acquire concepts and principles for
effective learning and apply different strategies of
teaching and learning process, in addition to promoting
critical thinking skills.

1ooRall ia -2

By the end of the course the candidate will be able to: SR (a8 (e idghiaall -3

Al- list principles of good teaching.

A2- Identify different learning theory.

A3- Determine learner characteristics.

A4-Discuss motivation and behavior change theories.

A5- Identify multicultural aspects of learning.

A6-Define role of school or faculty in the preparation of
professional nurses

AT7-Enumerate types of traditional teaching.

A8- Identify the essential feature of a school or faculty.

A9-Overview of history of teaching psychomotor skills.

A10-list activity based teaching strategies.

Al11-Define adult learning.




Al12-Identify factors affecting and motivating adult
learning.

A13-Define critical thinking.

Al4-list computer teaching strategies.

A15-Enumerate methods for evaluating learning.

B1-Select appropriate learning styles.

B2-Compare different teaching styles.

B3- Recognize the difference tool of educational

objectives evaluation

B4- Synthesize the educational objectives

B5- Reconstruct the educational objectives for the various
domains

B6- Select the appropriate tool for institutional evaluation

B7- Distinguish critical thinking from other aspects of
learning strategies.

B8-Analyze of test items for evaluating learning process.

B9-Analyze learner characteristics.

B10-Distingiush between multicultural aspects of

learning.

B11-compare different teaching styles.

:L;\SAM\ CL\\JL@AS\ -
LAl dalal)

C1- Apply role of nurse as a teacher.

C2- Design effective plan for learning process.

C3- Use various evaluation tool for educational
objectives

C4- Apply process of evaluation.

C5- Analyze the essential features of school or faculty

C6- Develop different educational objectives according

35




various domains
C7- Performing simulation strategies.
C8- Apply strategies that enhance critical thinking

processes.

D1- Use advanced information to support educational
program.

D2- Demonstrate on going and updating models in
evaluation faculty effectiveness.

D3- Use updating research in developing nursing

administration educational program.

D4- Reflect faculty role on formulating educational

objectives.
D5-Use Motivation and Behavior change theories in work
setting.
D6-Adopt with multicultural aspects of learning.
D7-Follow strategies of problem based learning.

D8-Enhance strategies for critical thinking.

dalad) il jlgeall -a

learning Theory

Motivation and Behavior change
Multicultural Aspects of learning
Planning and conducting classes
Traditional Teaching Strategies
Activity Based Teaching Strategies.
Computer Teaching Strategies.

Teaching psychomotor skills.

© © N o gk~ WD PRE

Promoting and assessing critical thinking.




10. Assessing and evaluating learning.
11. The faculty role
12. Adult learning.

- Lectures

- Discussion groups.

- Reading and library assignments.
-Written and oral presentations.
-Individual and group project

aalall) cadllaif -5
alxil) 9

According to the faculty procedures to caring for defaulters

students

aalal) Cullid -6
693 Glall alail| g
53 gaaall i il

GOMall 685 -7

- Participation in discussion.
- Final written examination.
-Oral examination.

- Clinical practicum.

DN
daddiical)

inall 32 weeks
week34.
week34.
week33.

-Semester work
-Final written exam
-Oral examination.

- Clinical practicum.

Semester work 32 20%
Oral exam 30 20%
Final written exam 80 50%
Practical Examination 8

Total 150 100%

Cladl &S -z

)l all g Al ) i) daild -8

Non

<) Sha

Nisbet, J., & Shucksmith, J. (2017). Learning strategies.

Routledge.

dajla IS -




Muijs, D., & Reynolds, D. (2017). Effective teaching:
Evidence and practice. Sage.

Taylor, E. W. (2017). Transformative learning theory. In
Transformative learning meets bildung (pp. 17-29).

SensePublishers, Rotterdam.

Dixon, N. M. (2017). The organizational learning cycle:
How we can learn collectively. Routledge.
Wlodkowski, R. J., & Ginsberg, M. B. (2017).
Enhancing adult motivation to learn: A comprehensive

guide for teaching all adults. John Wiley & Sons.

Ilieris, K. (Ed.). (2018). Contemporary theories of

learning: learning theorists... in their own words.
Routledge.

Sluckin, W. (2017). Imprinting and early learning.
Routledge.

Nisbet, J., & Shucksmith, J. (2017). Learning strategies.

Routledge.

Journal of nursing education
International Journal of LLearning & Development o Apale iy 98 -a
Nurse Education Today e LI WA

International Journal of Nurs. Studies
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University: Mansoura University Course Title:uas il added A& (2l clad) fi
Faculty: Nursing Code: MSI12
Department: Nursing Administration Master specialty

ILOs Matrix for Course Content

A. B. C. Practical D.
Content Teaching Evaluation | Knowled | Intellectual & General
Methods Methods ge & Skills profession &
Understa al Transfe
nding Ski rable
lls

learning Theory Lectures Participation A2 C1
Motivation and Discussio in discussion. A4 c7
Behavior change n groups. Final written
Multicultural Aspects Reading examination. C2
of learning and Oral
Planning and library examination.
conducting classes assignme Clinical
Traditional Teaching nts. practicum.
Strategies Written
Activity Based and oral
Teaching Strategies. presentati

i ons.
Computer Teaching Individua

Strategies. l and

group
project

Teaching
psychomotor skills.

Promoting and
assessing critical
thinking.

10. Assessing and AlS B3,B6,B8
evaluating learning.
11. The faculty role

12. Adult learning

Teacher course Course coordinator [Head of Department

Dr. Ibrahim 1-\bcll;nc\(‘c . o0 |Assist. Prof. Ahlam Elshaer
G2 e ! \ \A € ) P&‘L\~»ti‘\ " SRR
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The student will acquire concepts and principles of
curriculum development and reconstruction for critiquing
and developing educational program for schools of
nursing and nursing service.

By the end of the course the candidate will be :  _J&all (i a (e iagiosal) -3
able to

JJM\ s -2

Al- Discuss history of curriculum development.

A2-Enumerate curriculum development models.

A3- Define factors that affecting curriculum development.

Ad4-ldentify participants in curriculum development.

A5- over view factors important in organizing for
curriculum development

AG6- Identify activities involved when organizing for
curriculum development.

AT- Aware of needs for faculty in curriculum
development.

A8- Identify internal and external contextual factors
influence curriculum directions.

A9- understands process and factors of curriculum design.

A10-ldentify course components.




All-Understand philosophical foundations of curriculum.

A12- list different stages of curriculum development.

A13-Identify purpose and description of course design of
undergraduate education.

Al4-List models of curriculum evaluation.

Al5-identify value of ongoing faculty development for
effective curriculum implementation

B1- Plan and implement faculty development in nursing
education.

B2- Synthesize the process of curriculum planning

B3- analyzes how contextual factors influence curriculum
development.

B4- Recognize parameters influence curriculum design.

B5- Differentiate between philosophical foundations of
curriculum development.

B6- Select the appropriate model of curriculum
development.

B7- Utilize of the different patterns of curriculum
development

B8- Adopt a process of different models of curriculum
evaluation

B9-Arrange learning activities and strategies for
undergraduate education.

B10-Review contractual and logical arrangement in
curriculum implementation.

i gl -
L Aally Aaldld)

C1- Apply activities of organizing curriculum.

C2- Use data gathering methods relevant to curriculum
development.

C3- Apply process of different models of curriculum
evaluation

C4- Design plan for undergraduate education.

C5- Apply effective course design.




D1- Consider methods to organize for curriculum
development.

D2-Use various foundations for curriculum development.

D3- Follow philosophical foundations of curriculum
development.

D4- Reflect on strategies supporting curriculum
development during change.

D5-Establish effective course template.

dalad) il jlgeall -2

1- Introduction to curriculum development

2-Prelimenary consideration of curriculum development

3-Organizing for curriculum development the practical
consideration.

4- Faculty development of change for curriculum
development.

5-gathering data about contextual factors for curriculum
development.

6-From contextual data to curriculum directions and
outcomes.

7-Developing philosophical approaches and formulating
curriculum goals.

8- curriculum design

9-course design

10-Planning curriculum evaluation

11- Planning for successful curriculum implementation.

12- philosophical foundation of curriculum

13-stages and models of curriculum

14-Designing undergraduate education

1- Lectures and notes.

2- Discussion groups.

3- Reading and library assignments.
4 - Written and oral presentations.

aslaill il -5
alzil) g




aslaill i -6
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1-Continuous evaluation through participation in
discussion. ) |

2- Presentation of required topics. daniiceall
3- Final written examination.

Final written exam week 34 <ud gil)

Mid-Term Examination
Final-term Examination
Oral Examination.
Practical Examination
Semester Work

Other types of assessment
Total

Gl asi -z

! pall g A yal) il daill 8

Non &) 83

e Clementi, D., & Terrill, L. (2017). The keys to
planning for learning: Effective curriculum, unit, and
lesson design. American Council on the Teaching of
Foreign Languages. 700 South Washington Street
Suite 210, Alexandria, VA 22314.

e Whitty, G. (2017). Sociology and school knowledge:

43




Curriculum theory, research and politics. Routledge.

e Van Merriénboer, J. J., & Kirschner, P. A. (2017).
Ten steps to complex learning: A systematic approach

to four-component instructional design. Routledge.

e Barbero, E. J. (2017). Introduction to composite

materials design. CRC press.

e Narvekar, S., Sinapov, J., & Stone, P. (2017,
August). Autonomous Task Sequencing for

Customized Curriculum Design in Reinforcement

2013/2/21 g% (121) A 1Y i Wlblpiy e |

daapls¥) pylaall Ui 4laass dinalpe o
2019/3/26 7% (130) Ad 3
(ralad) anadl) Galaa A pall

2ol (Gada . >
S dlgd [

.‘q;////f/\ﬁ/f [9 l,__/ > BMAPVEN /"'f"i




(12) pdgisad )
Mansoura :4sala
Nursing :4:s
Nursing Administration :aé

‘;ubd‘)‘)hd:ﬁmﬂ

S A a1

sk dlae)

Master L. cu bl . i) .
Specialty s Fuaall/A2 8 i ) MSC11 63983 Jall

Master Specialty Y
Nursing © ‘

Administration

2hrsx 32week = 64hrs Lo cleldd) aae
B-x

) sl )

The student will acquire concepts and principles of
curriculum development and reconstruction for critiquing
and developing educational program for schools of
nursing and nursing service.

By the end of the course the candidate will be : !l (a8 (e iagiesal) -3
able to

JJM\ A -2

Al- Discuss history of curriculum development.

A2-Enumerate curriculum development models.

A3- Define factors that affecting curriculum development.

Ad-ldentify participants in curriculum development.

A5- over view factors important in organizing for
curriculum development

AG6- Identify activities involved when organizing for
curriculum development.

AT- Aware of needs for faculty in curriculum
development.

A8- Identify internal and external contextual factors
influence curriculum directions.

A9- understands process and factors of curriculum design.

A10-Identify course components.




All-Understand philosophical foundations of curriculum.

A12- list different stages of curriculum development.

A13-Identify purpose and description of course design of
undergraduate education.

Al4-List models of curriculum evaluation.

Al5-identify value of ongoing faculty development for
effective curriculum implementation

B1- Plan and implement faculty development in nursing
education.

B2- Synthesize the process of curriculum planning

B3- analyzes how contextual factors influence curriculum
development.

B4- Recognize parameters influence curriculum design.

B5- Differentiate between philosophical foundations of
curriculum development.

B6- Select the appropriate model of curriculum
development.

B7- Utilize of the different patterns of curriculum
development

B8- Adopt a process of different models of curriculum
evaluation

B9-Arrange learning activities and strategies for
undergraduate education.

B10-Review contractual and logical arrangement in
curriculum implementation.

i gl -
L Aally Aaldld)

C1- Apply activities of organizing curriculum.

C2- Use data gathering methods relevant to curriculum
development.

C3- Apply process of different models of curriculum
evaluation

C4- Design plan for undergraduate education.

C5- Apply effective course design.




D1- Consider methods to organize for curriculum
development.

D2-Use various foundations for curriculum development.

D3- Follow philosophical foundations of curriculum
development.

D4- Reflect on strategies supporting curriculum
development during change.

D5-Establish effective course template.

dalad) il jlgeall -2

1- Introduction to curriculum development

2-Prelimenary consideration of curriculum development

3-Organizing for curriculum development the practical
consideration.

4- Faculty development of change for curriculum
development.

5-gathering data about contextual factors for curriculum
development.

6-From contextual data to curriculum directions and
outcomes.

7-Developing philosophical approaches and formulating
curriculum goals.

8- curriculum design

9-course design

10-Planning curriculum evaluation

11- Planning for successful curriculum implementation.

12- philosophical foundation of curriculum

13-stages and models of curriculum

14-Designing undergraduate education

1- Lectures and notes.

2- Discussion groups.

3- Reading and library assignments.
4 - Written and oral presentations.

aslaill il -5
alzil) g
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1-Continuous evaluation through participation in
discussion. ) |

2- Presentation of required topics. daniiceall
3- Final written examination.

Final written exam week 34 <ud gil)

Mid-Term Examination
Final-term Examination
Oral Examination.
Practical Examination
Semester Work

Other types of assessment
Total

Gl asi -z

! pall g A yal) il daill 8

Non &) 83

e Clementi, D., & Terrill, L. (2017). The keys to
planning for learning: Effective curriculum, unit, and
lesson design. American Council on the Teaching of
Foreign Languages. 700 South Washington Street
Suite 210, Alexandria, VA 22314.

e Whitty, G. (2017). Sociology and school knowledge:

48




Curriculum theory, research and politics. Routledge.

e Van Merriénboer, J. J., & Kirschner, P. A. (2017).
Ten steps to complex learning: A systematic approach

to four-component instructional design. Routledge.

e Barbero, E. J. (2017). Introduction to composite

materials design. CRC press.

e Narvekar, S., Sinapov, J., & Stone, P. (2017,
August). Autonomous Task Sequencing for

Customized Curriculum Design in Reinforcement




Learning. In IJCAI (pp. 2536-2542).

Kondo-Brown, K., & Brown, J. D. (2017). Teaching
Chinese, Japanese, and Korean heritage language
students: Curriculum needs, materials, and

assessment. Routledge.

Wotela, K. (2017). A proposed monitoring and
evaluation curriculum based on a model that
institutionalises monitoring and evaluation. African

Evaluation Journal, 5(1), 1-8.

e Journal of nursing education

* International Journal of Learning & Development ol dgade iy 40 2

 Nurse Education Today &l Ll

e International Journal of Nurs. Studies
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Faculty: Nursing Code: MSC11

Department: Nursing Administration Master Specialty

ILOs Matrix for Course Content

B C

o Intellect Practical L)
Knowledg General
ual &

e& &

Understan Skills IR Transfer
ding _al able
Sl Skills

Teaching Evaluation
Content Methods Methods

. Introduction v Final Al
to curriculum Lectures term
development and exa

. Preliminary notes. m
consideration Discussi
of curriculum on
development groups.

. Organizing Reading
for curriculum and
development library
the practical assignm
consideration. ents.

. Faculty Written
development and oral
of change for presenta
curriculum tions.
development.

. Gathering
data about
contextual
factors for
curriculum
development.

. From
contextual
data to




curriculum
directions and
outcomes.

. Developing
philosophical
approaches
and
formulating
curriculum
goals.

8. curriculum design

9. Course design

10. Planning curriculum
evaluation

11. Planning for
successful curriculum
implementation.

12. Philosophical
foundation of curriculum

13. Stages and models of
curriculum

14. Designing
undergraduate education

All

A2

Al3

Teacher course

Course coordinator

Dr. Nehad Saad

Head of Department
Assist. Prof. Ahlam Elshaer

P Elshs
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Acquiring concepts and principles of health economic
and hospital design to ensure the quality of services and A i -2
how a hospital performs its function.

By the end of the course the candidate will be able to 1008l G )N (e gl -3
Al- Define health economics.

A2- Identify factors of production.

A3- Describe Production Possibilities Frontier for
demand.

A4- Describe the effect of change in price on the quantity

demanded.

A5- List Determinants of Price Elasticity on Demand.

AG6- Identify concept of cost control.

AT7- Identify elements and components that must be in
the hospital.

A8- Recognize space requirements for hospital structure.

A9- Enumerate methods for supplies movements.

A10- List safety measures used in hospital design.




All-ldentify different design character of special
departments.

B1- Integrate health care dimensions "demand and
supply™.

B2- Explore free market approach and market
equilibrium.

B3- Analyze the factors affecting demand and supply.

B4- Explain the planning of hospital design.

B5- Describe the structure of nursing unit.

B6- Select the appropriate design for nursing unit to
handle space.

B7- Discuss hospital building components.

Al aleall —a
el daldl)

C1- Apply principles of economics in health care
settings.

C2- Apply supply and demand curves and their changes.

C3- Calculate the elasticity of demand.

C4- Draw the movements of health professional and
patients in the operation room.

C5- Apply modular design in hospital as a type of
hospital design.

C6- Constructs building configurations.

C7-Design plan of escape fire protection and hazardous

materials.

D1- Follow safety measures in hospital design.

D2- Use different strategies to attract consumer.

D3- Demonstrate on going and updating in hospital
design.

D4- Apply principles of cost containment.

Lalad) cfylgeal) —a

¢ Introduction to Economics of Healthcare.
e The essential Economic Concepts.
e Demand and supply “Healthcare Prospect™.




o Effective demand

o Shortage

Elasticity.

o Fixed and variable costs.

Consumer behavior.

Production ,Costs and markets

Hospital building organization.

Hospital building components.

Health care building types.

Planning hospital design.

Safety measures in hospital design.
e Special departments as "operation room".

1- Interactive lectures.
2- Group discussion. asladll clld =5
3- Reading and library assignments. alill

4-Written and oral presentations

According to the faculty procedures to caring for

adlail) culld -6
§93 BUall alaril)
8 gdaal) &)yaall

defaulters students

DUl as 585 —7
el -1
daddical)

- Final written exam

- Final written exam week 32 s gil) —

Final written exam 100 bl s -z

Total 100

: aabally Aol asl) Lailé -8




e Non

Haugtvedt, C. P., Herr, P. M., & Kardes, F. R.
(Eds.). (2018). Handbook of consumer psychology.
Routledge.

Thompson, J. D. (2017). Organizations in action:
Social science bases of administrative theory.
Routledge.

Lam, W. M. W. (2017). Switching Costs in

Two-Sided Markets. The Journal of Industrial

Economics, 65(1), 136-182.
Chung, M., & Park, H. C. (2015). Comparison




Loy adlaill Baga laial dua gl Ayl
of building energy demand for hotels. hospitals,

and offices in Korea. Energy, 92, 383-393.

Jiang, S., & Verderber, S. (2017). On the
planning and design of hospital circulation zones:
areview of the evidence-based literature. HERD:
Health Environments Research & Design Journal,
10(2), 124-146.

e Journal of Nursing Economics

e Journal of Nursing Management
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Department: Nursing Master Specialty
Administration

ILOs Matrix for Course Content

B C

o Intellect Practical L)

Teaching Evaluat Knowledge General
ual &

Methods ion & &
Method Understan Skills professio Transfer
S . nal
ding s able
ki Skills
Ils
Introduction C1

- Lectures

to

. and
Economics of

notes.  Final term

exam

Healthcare.

The essential
Economic Discussio

Concepts. n groups.

Demand and| - Reading
supply and
“Healthcare | library

Prospect”. assignme

nts.

Elasticity.

-Written
and oral
presentat
ions.

Consumer

behavior.

Production
,Costs and

markets




7. Hospital
building

organization.

Hospital
building

components.

Health care
building
types.

10. Planning hospital design.

11. Safety measures in hospital

design.

12. Special departments as
"operation room",

(Course Teacher Course coordinator Head of Department

j i
I

g)r. Hanan Elsabahy : Assist. Prof. Ahlam Elshaer
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Administration

This course introduces major issues and trends in nursing
J‘)u\ XYy

management and their impact on quality management.

By the end of the course the candidate will 20 (g e gl -3

be able to

Al- Identify models of evidence based practice process.

A2- Identify the characteristics of profession and
professionalization

A3- Identify the purpose of the professional Code of
Ethics.

A4- ldentify the functions of professional organization.

asalial) g cila glaal) -

A5- Identify types of nursing association.

A6-1dentify different concept of nursing, professions
professionalism and professional nurse

AT7- Identify different concept of nursing informatics.

A8- ldentify different concept of ethics and decision

making and its process




A9-ldentify different concept Teleheath, telemedecine,

telenursing.

B1- Demonstrate steps of evidence based practice
process.

B2-Predict barriers of evidence based practice.

B3- Predict barriers to professionalism in nursing.

B4- Predict obstacles to nursing informatics.

B5- Determine effect of informatics nurses on nursing
process.

B6- Predict barriers to ethical decision making.

B7- Predict barriers to Teleheath, telemedecine,
telenursing.

B8-Discuss categories and types of nurses.

B9-Discuss types of ethical principle.

A &l jlgall -
Jodally dalal)

C1- Use research evidence in nursing practice.

C2- Apply ICN code of ethics by nurses

D1- Explain steps of evidence based practice process.
D2- Using ways of professionalism.

D3-Use ICN codes of ethics.

D4-Use ethical decision making principles.

D5-Transmit telehealth culture.

Lalad) il lgeal -2

Evidence based practice.

Nursing as profession.

Code of ethics.

Professional nursing organization.
Professionalism.

Nursing informatics




Ethical decision making
Teleheath, telemedecine, telenursing

Interactive lectures.

Group discussion.

Individual and group presentation
Assignment-problem solving

aalal) Culld -5
alzil) 9

Not Relevant

aslxil) bl -6
699 Ul alxil) o
82 gaaal) il yasl)

;D) Ay 685 -7

Final term exam

daddial) cullal) -

Final term exam week 33

b gl

Final term exam 50

100%
Total 50
%

Cladl &S -z

e all g Al Al sl daild -8

Non

<) S -

e Babcock, R. D., & Thonus, T. (2018). Researching
the writing center: Towards an evidence _based
practice.peterlang international Academic publishers.

e Butts, J. B., & Rich, K. L. (2019). Nursing ethics.
Jones &Bartlett learning.

e Oliver,N. (2018). The History of Nursing. Transition
from RN to MSN: Principles of Professional Role

Development.

e Carpenter, M. (2018). The new managerialism and
professionalism in nursing. In Health and the Division
of labour (pp. 165-195). Routledge.




Wittmer, D. P. (2019). Ethical decision-making. In
Handbook of administrative ethics (pp. 507-
535).Routledge.

Kristoffersen, M., & Friberg, F. (2018). Remaining
in the nursing profession: The relevance of strong
evaluations. Nursing ethics, 25(7),928-938.

Echevarria, 1. M. (2018).Make connection by joining
a professional nursing organization. Nursing2018,
48(12), 35-38.

Master K.,&Hughes C.K (2018). Informatics in
Professional Nursing Practice .Role Development in




laieVly aulatl) Baga laal duqghll Aligll

Professional Nursing practice,297.

o Sharma, S. (2018). Telenursing: A new opportunity
for nurses in the digital era. Journal of Kathmandu
Medical college,7(2), 45-46.

o Honey, M., & Wright, J.(2018). Nurses developing
confidence and competence in telehealth: results of a

descriptive qualitative study. Contemporary nurse,
45(4-5), 472-482.
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Faculty: Mansoura Course Titlegawdill Jlaa B 4480 clils
Faculty: Nursing Code: MSN10

Department: Nursing Master Specialty
Administration

IL.Os Matrix for Course Content

A. Knowledge B. C. Practical D. General
Evaluation & Intellectual & &
Methods Understanding Skills professional Transferable
Skills Skills
1. Evidence based Al B1,B2 ¢l D1
practice. e Interactive
Nursing as profession. lectures. e Final term B8

Content Teaching Methods

Code of ethics. Group exam
Professional nursing discussion.
organization. Individual and
Professionalism. group

Nursing informatics presentation A7 B4.B5
Assignment-

problem solving
Teleheath,telemedicine, / B7
telenursing

Ethical decision making B6

Teacher course Course coordinator Head of Department
Dr. Maysa Fekry Assist. Prof. AhlamElshaer
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Nursing Administration:aé
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Master . oap . &b Aigaal) )
Specialty  *¢SeA C oA | MSIL6
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981 el

Master
<lelud) a3 | Specialty in

2hrsx 32week = 64hrs g A sda A | Nursing

Administration

Al

The course explores new issues and trends in nursing
management Strategies which can be used in nursing practice
and research.

J‘)u\ XYy

By the end of the course the candidate 208 (i e iagial) -3

will be able to

Al- Identify concept and component of empowerment.

A2- out line different concept of quality and total quality
management

A3- Define types of bench marking

A4- Recognize concept of nursing audit and its steps.

A5- Order Essential aspects of critical thinking

AG6- Identify different concept and Models of emotional
intelligence.

AT7- Recall different concept, goal and requirements of six
sigma.

A8- Summarize Forces and Models of magnetism




A9- Identify concept of E-learning and its process.
A10- Arrange Factors affecting globalization of health care.

All- Memorize steps of developing personal and career
portfolio.

B1- Discuss areas for empowering subordinates.

B2- Discuss total quality management process.

B3- Discuss benefits of bench marking.

B4- Discuss purpose of nursing audit.

B5-Determine characteristics of critical thinking.

B6- Determine Characteristics of Emotional Intelligence.
B7- Discuss importance of six sigma for improvement.
B8- Predict Barriers for magnetism

B9- Demonstrate different methods of E- learning.
B10- Determine the impact of globalization on heath care
services.

B11- Discuss purpose and Benefits of portfolios.

C1-Using nursing audit as quality control.
C2- Apply six sigma in health care institution

C3-Criticque heath care setting according to magnetism
forces.

C4-Design student portfolio.

D1- Access sources of empowerment in heath care setting.
D2- Use steps of nursing audit.

D3-Enhance critical thinking ability.

D4- Improve Emotional Intelligence of student.

D5- Follow PCDA cycle.

D6-Commuincate the effects of globalization.

e Empowerment
e Total quality management
e Bench marking, nursing audit.




Critical thinking

Emotional intelligence

Six sigma

Magnet hospital

E-learning.

Globalization of health

Introduction to portfolio of health professional

Interactive lectures.
Individual and group presentation.

culld -5
aalal)
alail g

Not Relevant

culld -6
alxil] g auleil)
.53 Gl
&) yaad)

5 gaaal)

Dlal) oy 485 -7

Final term exam

T
Aaadial)

Final term exam week 33

gl

Final term exam 50 100%

Total 50 100 %

St
cﬂl@ JJ.“

2 ) g Al Al sty daild -8

e Non

<) S L

eSim, J., Joyce-McCoach, J., Gordon, R., & Kobel, C.
(2019). Development of a data registry to evaluate the
quality and safety of nursing practice.

e\Wheaton, B., & Schrott, B. (2018). Total Quality

Management. Theory and Practice: Englischsprachiger

Text mit zweisprachigem Index. Walter de Gruyter GmbH
& Co KG.

eFriend, M. L., & Sieloff, C. L. (2018). Empowerment in

nursing literature: An update and look to the future.




Nursing science quarterly, 31(4), 355-361.

Meltzoff, J., & Cooper, H. (2018). Critical thinking
about research: Psychology and related fields. American
psychological association.

Lee, Y. H., & Chelladurai, P. (2018). Emotional
intelligence, emotional labor, coach burnout, job
satisfaction, and turnover intention in sport leadership.
European Sport Management Quarterly, 18(4), 393-412.

Creed, M., McGuirk, M., Buckley, R., De Brun, A., &
Kilduff, M. (2019). Using Lean Six Sigma to Improve
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44(1), 19-29 .

Powell, D. L., & Milstead, J. A. (2019). The Impact of
Globalization: Nurses Influencing Global Health Policy. And

PolitiCs A Nurse’s Guide, 193.

e Foucault, M. L., Vachon, B., Thomas, A., Rochette, A., &
Giguere, C. E. (2018). Utilisation of an electronic portfolio to
engage rehabilitation professionals in continuing professional
development: results of a provincial survey. Disability and

rehabilitation, 40(13), 1591-1599.

Hills, H. (2017). Individual preferences in e-learning.

Routledge.

Journal of advancing in Nursing.

ol

2013/2/21 gt (121) o8

2019/3/26 &% (130) o8

daaglsy) julaall lid Alpasdy Alaasa o

) pud) Gulna Lnasal

Sl (Buda
S Mg [a
Mf/’v4>

%_ ('qu JQW\ e\)A‘ /.\ei




Faculty:Mansoura

Faculty:Nursing

I(11) py gisad

Department:Nursing Administration

Course Title:uas il 313) (8 daal) aaliall

Code:MSI16

Master Specialty

ILOs Matrix for Course Content

Content

Teaching Methods

Evaluation
Methods

A. Knowledge
&
Understanding

B. C. Practical
Intellectual &
Skills professional
Skills

D. General
&
Transferable
Skills

1. Empowerment

Total quality management

Bench marking, nursing audit.

4. Ciritical thinking

5. Emotional intelligence

Six sigma

Magnet hospital

E-learning.

Globalization of health

10. Introduction to portfolio of
health professional

e Interactive
lectures.

¢ Individual and
group

presentation.

e Final term exam

Al

Bl

D1

B2

Course Teacher

Course coordinator
Ll)r, Nehad Saad

Head of Department

Assist. Prof. Ahlam Elshaer

plo.fiste
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Nursing Administration:awé
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Master
Specialty

Master

<leludl aae | Specialty in uaill)
s4au A | Nursing

Administration

2 hrsx 32week = 64 hrs g A

Prov_ldes foundations of different schools and theories of Ll cisa -2
nursing management.

By the end of the course the candidate will oA () (e Ciagiual) -3

be able to

Al- List the different schools of nursing management. cila glaall -
A2- Identify the different nursing management theories. A lial) g
B1-Differentiate between classical, neo-classical and

modern schools. daia M @ jlgal) -
B2-Analyze critically the different nursing management | __Sall 4ualil)

theories.
C1-Utilize different nursing management theories thoughts | g« jgall -z
clinical area. LAl dalal)

D1-Integrate nursing management thoughts and their

L : . dalad) &) jlgeall -a
implication in the field of nursing management. b

1. Classical Schools of Management
- Scientific management School

- Administrative School




2- Neo- Classical Schools of Management
A- Behavioral science
- Communication
- Motivation
- Leadership
- Decision making.
B- Human relation
3- Modern School of Management
- Quantitative schools
- System theory

- Contingency theory.

e -Interactive lectures.
e -Individual and group presentation

e -Assignment-problem solving.

aalall) cadlladf -5
alzil) g

e Not Relevant

aslaill il -6
693 GOl alail| g
52 gaaall & yaal)

Ml oy 685 -7

e Final term exam

cullaly) -
Aaddiial)

e Final term exam week 33

b gl -

e Final term exam 100 100%

Claodl &l -

) all g Al ) sl daild 8

e Non

<) Sha




e Herzberg, F. (2017). Motivation to work. Routledg.

e Ryan, R. M., & Deci, E. L. (2017). Self-determination
theory: Basic psychological needs in motivation,
development, and wellness. Guilford Publications.

e Ellis, P. (2018). Leadership, management and team
working in nursing. Learning Matters.




nursing: why should we discuss it?. Revista Panamericana
de Salud P?blica, 43.

e Cope, V., & Murray, M. (2017). Leadership styles in
nursing. Nursing Standard (2014+), 31(43), 61.

e Arnold, E. C., & Boggs, K. U. (2019). Interpersonal
Relationships E-Book: Professional Communication Skills
for Nurses. Saunders.

Standing, M. (2017). Clinical Judgement and Decision
Making in Nursing. Learning Matters.

Wittmer, D. P. (2019). Ethical decision-making. In
Handbook of administrative ethics

.)507-534( pp. .Routledge

Antonakis, J., & Day, D. V. (Eds.). (2017). The nature of
leadership. Sage publications.

eDahlgaard-Park, S. M., Reyes, L., & Chen, C. K. (2018).
The evolution and convergence of total quality management
and management theories. Total Quality Management &
Business Excellence, 29(9-10), 1108-1128.

Journal of advancing in Nursing o) Asale el yga.0
Journal of Nursing Management Ll

2013/2/21 g (121) L0, suton Uil e

daaalsY) julaall (i 4ianss ASaalya o3

2019/3/26 2% (130) 4 )
eala)) il Gulya Lpaal

le.d\ (_:uu.u

6088 duagla /2

/; D _/74__” AL ) faa
CPr

) anall




1(11) @) gisad

Faculty: Mansour Course Title:uau il 3 1) b &by s
Faculty: Nursing Code: MSN13

Department: Nursing Administration Master Specialty

I1.Os Matrix for Course Content

A. Knowledge B. C. Practical & D. General
Content Teaching Methods Evaluation & Intellectual professional &
Methods Understanding Skills Skills Transferable
Skills

1. Classical Schools of Management Al B1, B2 €l DI

- Scientific management School Interactive lectures. Final term exam
- Administrative School Individual and group
2- Neo- Classical Schools of Management presentation

Assignment-problem

A- Behavioral science
Communication solving
Motivation
Leadership
Decision making.

B- Human relation

3- Modern School of Management B1,B2
- Quantitative schools
- System theory

Contingency theory.

Course coor Head of Department

Dr. Maysa Fekry Assist. Prof. Ahlam Elshaer

P - phl, E/sbs
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2 hrs. X32 week = R Master
64hrs. < lelud) 2 | Specialty in - yaadilf
sdau) Al | Nursing
il Administration
This course provides overviews of different healthcare

delivery system in community and healthy programs in L
1oRall cam -2
addition to apply strategic planning and management of
health care organizations.

By the end of the course the candidate 2o A (g j (e gl -3

will be able to

Al- ldentify the healthcare delivery system in Egypt.

A2-Determine multi provider systems in health care
organization.

A3-Explain legislation and regulation related to nursing
facilities.

Ad4-ldentify Strategic planning for health care provider
organization

A5- Define Strategic management of stakeholder
relationship.

A6-Aware of different approaches of marketing system.

AT7-Identify marketing mission and objectives.




A8-Defines Human resource management.

A9-Recognize History of hospitals.

A10-list services provided by hospitals.

All-Identify different area of responsibilities of health
care process.

Al12-Defined managed health care.

A13-Identify challenges for nurses in managing nursing

services.

B1- Analyze Critically the difference between the
healthcare delivery system in USA and the other in
Egypt.

B2- Select suitable system for providing care.

B3-Evaluates outcomes of stakeholder management
strategies.

B4-Differentiate between customer behaviors

B5-Create solving of the problem facing the healthcare

system.

Laadl) clgall

1 otall Aaldl)

C1- Discuss strategies for stakeholder relationships.

C2-Clarify different responsibilities Of staff nurses in
nursing service management.

C3-Demonestrate quality management process in health

care delivery system.

D1-Predicts future direction of human resources
management.

D2-Manage changes in hospitals.

:dalal) cflgall — 2




D3- Critique role of planning director and department.
D4-Use human resources effectively in management
process.

D5-Aware of different approach of marketing system.

1) national health care :a comparison between united
states and Canada

2) multi provider systems

3) Governance and management: legislation and
regulation.

4) Strategic planning for health care provider
organization.

5) Strategic management of stakeholder relationship.

6) marketing health care system

7) Human resource management.

8) History of hospitals.

9) Hospital organization and management.

10) Patient access services (admitting): into, through, out
of health care process.

11) Managed health care.

12) Management of nursing services.

1- Lectures and notes.
2- Discussion groups.
3- Reading and library assignments.

4 - Written and oral presentations.

o Not applicable
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Final written exam
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Final written exam week 33

red gl -

Final written exam 50 100 %

50 100%
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e Ginter, P. M., Duncan, W. J., & Swayne, L. E.
(2018). The strategic management of health care
organizations. John Wiley & Sons.

e Brownson, R. C., Colditz, G. A., & Proctor, E. K.
(Eds.). (2018). Dissemination and implementation
research in health: translating science to practice.
Oxford University Press.

e Noe, R. A, Hollenbeck, J. R., Gerhart, B., &

Wright, P. M. (2017). Human resource management:

Gaining a competitive advantage. New York, NY:
McGraw-Hill Education.




eFrank, R. G., Glazer, J., & McGuire, T. G. (2017).
Measuring adverse selection in managed health care.
In Models of Health Plan Payment and Quality
Reporting (pp. 29-57).

eMeesala, A., & Paul, J. (2018). Service quality,

consumer satisfaction and loyalty in hospitals:

Thinking for the future. Journal of Retailing and

Consumer Services, 40, 261-269.

¢Gilligan, C., & Lowe, R. (2018). Marketing and
healthcare organizations. CRC Press.

eSharma, A. (2018). Patient-centric care in the US-A




Higher Education, 75(2), 299-321.
Epstein, M. J. (2018). Making sustainability work: Best
practices in managing and measuring corporate social,

environmental and economic impacts. Routledge.
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Faculty:Mansoura

(A1) &, gisa

Faculty:NursingCode:MSH14

Department:Nursing Administration

Course Title:dmsall Clexal ol

Master Specialty

ILOs Matrixfor Course Content

Teaching
Methods

Evalua
tion
Metho
ds

A.
Knowledg
e&
Understan
ding

B.
Intellect
ual
Skills

C.
Practica
| &
professi
onal

D.
General
&
Transfer
able
Skills

. National
health care :a
comparison
between
united states
and Canada

. Multi
provider
systems

. Governance
and
management:
legislation
and
regulation.

. Strategic
planning for
health care
provider
organization.

- Lectures
and
notes.

- Discussi
on
groups.

- Reading
and
library
assignme
nts.

-Written
and oral
presentat
ions..

-Final term
exam




. Strategic
management
of stakeholder|
relationship.

. Marketing
health care
system

. Human
resource
management.

. History of
hospitals.

9. Hospital organization and

management.
_.\_
10. Patient access services

(admitting): into, through,

out of health care process,
[1. Managed health care,
e

12, Management of nursing

SErvices.

Teacher course

Course coordinator

Dr. Asmaa Moustafa

A%,A10

Head of Department

0/Assist, Prof, AhlamElshﬂeEl
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